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THREE KEY FINDINGS: 511 Companies surveyed

1. Partnership/Engagement
Index Score = 13/100
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3. Truth and Reconciliation
Commission Awareness only 28%
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Organization Development Approach:
Workplace Inclusion System & Partnership System
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Indigenous Works’ Research on Partnerships and
Engagement underscores the importance of
Indigenous Institutional Alignment: Developing a
Co-ordinated Effort to Drive Prosperity

We don’t need change,
..We need Transformative Change

We need Indigenous Institutional Leadership,
Collaboration and Partnerships
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How are we ‘Driving Prosperity’?

Issue # 1 Reframe the Dialogue
“It bigger than jobs...engagement gap”

Issue # 2 Engaged the Disengaged
“New approaches are needed...”

Issue # 3 Strengthen Indigenous Institutions
“Capabilities, Coordination, Collaboration”
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Engaging the Dis-Engaged Forum
April 16-17, 2019 Toronto ON
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